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Note: No additional answer sheets will be provided.

Part – A 

Max. Marks: 10

Answer all the QUESTIONS
1. Role of  HRD.

2. Competency development.

3. Types of intervention.

4. Career management.

5. Define organisation development.

6. Motivation.

7. Decentralisation.

8. Stress management.

9. What is conflict.

10.HRD movement in india.

Part – B (Subjective Type)

Max. Marks: 50

Answer any Five. All questions carry equal marks.
1. What are the  different styles of learning strategies.
2. Explain various approaches of organisation development strategy.

3. What are the barriers of communication.

4. What are the functions of career development programmes.

5. What is Workplace? Explain the performance skills of employees at workplace.

6. Explain the importance of workers participation in the management.

7. Define  HRD audit? What are the HRD challenges for india for building world class organisation.
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